PRESBYTERY OF TROPICAL FLORIDA1) Revised the highlighted items, then remove the highlighting.  
2) Remove the column that does not apply under the Contract Term section.

2026 TERMS OF COVENANT
Applies to Transitional, Bridge, and Temporary Pastoral Positions

The Church Name, being well satisfied with your qualifications for ministry and confident that we have been led to you by the Holy Spirit as one whose service will be profitable to the spiritual interests of our church and fruitful to the Kingdom of our Lord, earnestly and solemnly covenants with you Rev. Name  to undertake the office of Title of this congregation beginning the start date, for a period of six months/year, renewable, promising you in the discharge of your duty all proper support, encouragement, and allegiance to the Lord.

That you may be free to devote part/full time (the agreed time) to the ministry of Word and Sacrament among us, we promise and obligate ourselves to provide you with the following.
								
   Full Time Contract Term
    6 months	             Annual

Cash Salary and Housing Allowance					$26,893.00	      $53,787.00
Housing Allowance Minimum: $18,000.00
If Manse is provided – Cash Salary is $33,195.00

SECA Tax Allowance							$   2,057.31	       $ 4,114.71
7.65% x Cash Salary & Housing Allowance			

Medical Benefits (BoP) | Congregational Pastors Package		$   optional	       $  optional	
Member Only	-	-	$  9,413.00
Member and Children 	-	$19,363.00 
Member and Spouse 	-	-	$21,663.00 
Member and Family 	-	-	$31,613.00

Pension, Death & Disability, and Temporary Disability Benefits  		$  2,689.00	       $ 5,379.00
10% x Cash Salary & Housing Allowance (annual amount)
[bookmark: _Hlk126662505](Minimum Dues $ 1,620.00, Maximum Dues $ 33,000.00)

Medical Flexible Spending Account *Vouchered				$   optional	       $  optional
Limited to the maximum amount allowed by law - in 2026 it is $3,400.00.	
Single 1.5% x Cash Salary & Housing Allowance 
Family 3% x Cash Salary & Housing Allowance 
	
Professional Expenses *Vouchered					$   2,125.00	       $    4,250.00
Including but not limited to mileage at the current IRS rate per mile plus tolls & parking; cell phone; meals; professional publications; and dues; and other expenses as allowed by the IRS.

Continuing Education *Vouchered					$      625.00 (1 wk)   $   1,250.00 (2 wks)
Pre-approved by the Session - Two (2) weeks per year cumulative for three (3) years to a maximum of six (6) weeks

Vacation			                 	 			2 weeks	       1 month

Vacation and Continuing Education time are fully available at the beginning of the contract and to be taken within the year.



Terms:  Serving approximately 40 hours per week for six months/annually.

Renewal:  At least 30 days prior to the end of the covenant period, the Title representatives from the session, and representatives from Committee on Ministry shall meet to assess the ministry and to discuss renewal of the contract or next steps in pastoral leadership.

Termination of Covenant:  It is agreed that this covenant may be terminated upon thirty (30) days written notice by either the Bridge/Transitional Pastor or the Session.


Clerk of Session

_________________________________ | _____________________________  |  _______________
Signature				            Printed Name			         Date

	
Contractual Pastor

_________________________________ | _____________________________  |  _______________
Signature				            Printed Name			         Date

	
Committee on Ministry

_________________________________ | ______________________________ | _______________
Signature				            Printed Name			         Date

· ALL churches shall provide minimum health insurance coverage for an individual through PCUSA Board of Pensions for Temporary Pastors, effective January 1, 2019 (policy excludes bridge pastors of less than 6-month contract).
· Part time pastor’s salary, vacation, and other required expenses shall be prorated.
· Full Board of Pensions package is not required for Temporary Pastor.
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